Bullying and Harassment Flow Chart
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D. If harassment/bullying continues, commence formal proceedings:
o Manager liaises with both parties to investigate and resolve
Y complaint with professional external assistance if required.
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Note: Counselling Service is available subject to
confirmation by IRP General Manager. (08) 9477 7999

resolution (with external third party assistance if required)
o Take remedial/preventative and/or disciplinary action

° Monitor situation

If all of the above options fail, lodge formal complaint with the
following:

» Seek advice and/or lodge with the Fair Work Commission

* WorkSafe WA




